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Italian VET system’s governance
Short description

Vocational education and training (VET) in Italy is characterized by multilevel governance with
broad involvement of national, regional and local stakeholders.

Ministry of Education and Merit and Ministry of Labour and Social policies sets general rules
and common principles for the system, while the Regions hold primary responsibility for
managing most VET programs, apprenticeships, and financing.

Social partners, such as employer and worker representatives, play a key role in defining skills
and promoting company-level training.

_____________________________________________________________________________
Source: Cedefop, & National Institute for the Analysis of Public Policies (INAPP). (2023). Vocational education and training in Europe -
Italy: system description



INAPP, in agreement with the other Italian partners – IFOA, Unioncamere, Università di Genova 
- presented the EULEP project to the Ministry of Labour in April 2024. 

The Ministry included the proposed learning outcomes developed by the EULEP Project in 
‘Fondo Nuove Competenze’ (FNC, New Skills Fund), a public training call.

The FNC is an Italian public fund, co-financed by the ESF+.

It enables companies to update workers’ skills by allocating a portion of their working hours to 
training.

The Eulep project’s impact at national level



The learning outcomes identified by the EULEP Project during its initial phases—particularly 
through Work Package 2 on market analysis—have been incorporated into the descriptions 
contained in the Atlante del Lavoro e delle Qualificazioni (Atlas of Work and Qualifications).

The Atlas of Work and Qualifications is a public tool, developed and managed by INAPP in 
cooperation with institutions and stakeholders. 

It is a key reference for the description, classification, and mapping of work activities and the 
skills required in the Italian labour market.

With the Interministerial Decree of January 5, 2021, the Atlas became the technical tool for 
managing the National Register of Qualifications and Competences.

The EULEP’s AI and VR learning outcomes, were included in the “Common Area” sector and 
form a new specific process entitled: Digital Transition, Artificial Intelligence (AI), and Virtual 
Reality (VR).

You can see them here https://www.inapp.gov.it/atlantelavoro/esplora-atlante-lavoro/
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The process Digital Transition, Artificial Intelligence (AI), and Virtual Reality (VR) gives rise to two process 
sequences



The two sequences led to the creation of four new Activity Areas within the first sequence, Analysis, design, 
and implementation of AI and VR solutions in work processes



and two new Activity Areas within the second sequence, Monitoring, evaluation, and continuous proposals for 
updating and improving the adopted AI and VR solutions



Conclusion

The inclusion of learning outcomes identified by the EULEP Project in AI and VR in the Atlas of 
Work and Qualification means they can be used in the future not only by the Ministry of 

Labour’s FNC initiative but also by all education and training systems recognized within the 
National Competence Certification framework, both at national and regional level.
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