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INTRODUCTION
/ INAPP Survey (4th edition) \

Subject: the transition to work of former
trainees of leFP and IFTS pathways.
Individual CATI interviews

leFP: qualified and the graduates related
to the 2015-2016 training year;
interviewed after about 3.5 years.

IFTS: specialized to courses completed as

LONG SUPPLY CHAIN OF
VOCATIONAL TRAINING

# Higher Technological J
Institutes
(ITS Accademy)

. J

\

" Higher Technical
Education and
Training
_ (IFTS) y,

4 ™
Vocational Education

and Training

Q 12/31/2017; interviewed after 1 year./

(IeFP)
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IEFP Employment status at the time of the interview (v.%)

Qualifiers Graduates
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looking for first job Civil service  condition looking for first job Civil service  condition
new new
employment employment
B Total = Foreigners mTotal © Foreigners

Source: Inapp - Fourth survey on the outcomes of IeFP and IFTS pathways - year 2023
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The most effective tools for finding jobs (qualifiers) (v. %)

0,0 5,0 10,0 15,0 20,0 25,0 30,0 35,0 40,0 45,0 50,0

Personal contact with the entrepreneur —4 5416,2
Personal contact through family/friends —199 34,0

Reply to newspaper/internet advertisements _12 914:9

Private employment agencies/temporary employment agencies —ES————— 91?) 3
Internship at a company ——— O, 19.7

Job centre _26 5,2

’

Family business collaboration _2 2 >2

’

Contact through school/teachers M—_ .7 95

Advertisement in newspapers/internet — 33§8

2

Contact through training course teachers 3'14’8

Self-employment ™8 2,8

’

Public competition ®¢%°

0,0
m Total = Foreigners

Source: Inapp - Fourth survey on the outcomes of IeFP and IFTS pathways - year 2023
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The most effective tools for finding jobs (graduates) (v. %)

; I 2,2
Personal contact with the entrepreneur

Personal contact through family/friends 37

Reply to newspaper/internet advertisements 12861

Private employment agencies/temporary employment pssss 16,5
agencies 16,6

Internship at a company | 9,2 21
Job centre -4’2'6
Family business collaboration _4'2 10,1
Contact through school/teachers ™ 4,5 17.8
Advertisement in newspapers/internet .0,513
Contact through training course teachers u 1'54’4
Self-employment RGN 10,1

Public competition ¥l

mTotal ° Foreigners

Source: Inapp - Fourth survey on the outcomes of IeFP and IFTS pathways - year 2023




when did they start working? (v.%)
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course

H Total

Qualifiers

37,1 382 22 100
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0,0
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the IeFP
course

Foreigners

Source: Inapp - Fourth survey on the outcomes of IeFP and IFTS pathways - year 2023
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IEFP Contract types (v.%)

Qualifiers

45,2

= Indefinite term
Fixed-term
Subcontract

= Self-employed

Source: Inapp - Fourth survey on the outcomes of IeFP and IFTS pathways - year 2023

Graduates

= Indefinite term
Fixed-term
Subcontract
Self-employed
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Age of the interviewees (val.%)

= 18-22 years
= 23-26 years
= 27-30 years
31-35 years
= >35 years

Source: Inapp - Fourth survey on the outcomes of IeFP and IFTS pathways - year 2023
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Employment status after 12 months after the end of the course. (%)

= Employed

= Redundancy Fund

= Unemployed looking for new
employment
Looking for first job

= Internships

= Housewife

» Students

= Non working condition

Source: Inapp - Fourth survey on the outcomes of IeFP and IFTS pathways - year 2023
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Employment status in January 2020 (v.%)

= Employed

= Unemployed looking for new
employment

= Looking for first job
Housewife

= Students

= Non working condition

= Internships

Source: Inapp - Fourth survey on the outcomes of IeFP and IFTS pathways - year 2023
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IFTS

From internship to company (v.%)

35

30

25

20

15

10

55

I kept the job I
had before the
course

9,3

Even before
finishing the
course

22,7

18,1
14,2

Lessthan1  More than 3 but 1 to 3 months
month less than 6
months after the
end of the
course

Source: Inapp - Fourth survey on the outcomes of IeFP and IFTS pathways - year 2023
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IFTS

The most effective tools for finding jobs (v. %)

Personal contact with the entrepreneur
Personal contact through family/friends
Temporary employment agencies

self-employment
Job centre

Public competition 1,2
Advertisement in newspapers I
School ranking I

Source: Inapp - Fourth survey on the outcomes of IeFP and IFTS pathways - year 2023
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IFTS

Contract types (v.%)

Source: Inapp - Fourth survey on the outcomes of IeFP and IFTS pathways - year 2023

= Indefinite term
= Fixed-term

= Subcontract

= Self-employed
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CONCLUS]ONS Strengths of the supply chains

B Aspects that emerged from the survey

The rapid transition from training to employment,
the strategic role of internship training,

the low incidence of precarious contracts,

the capacity for inclusion.

mmy  Continually evolving supply chains

IeFP in the past was considered an anti-dropout educational offering, chosen by young
people after school failures. In recent years, the number of young people who choose
it immediately after middle school and qualify or graduate without flunking is growing.

mms  LONng supply chain

The long chain is considered an additional option for young people who wish to
increase their level of technical specialization.




- Weaknesses of the supply chains

= Geographical unevenness

IFTS is only present in some regions, almost exclusively in the centre north, while in the south of Italy it is only present
in Campania. IeFP in some regions is carried out by schools and not by training institutions and the IV year is not
present throughout the territory.

mm Lack of visibility

It is necessary to promote a strong publicity and orientation work in order to ensure that everyone can make an
informed choice of their pathway, knowing also the possibilities of a stable job placement or the figures actually in
demand in the labour market.

= National Repertory

Need to update the National Repertory of IFTS specialisations which dates back to 2013, and is the only one not
updated (compared to those of Iefp and ITS), no longer in line with the evolution that has taken place in production
processes.

a Long supply chain

The concrete possibility of transitions from one sector to another is limited to a few regions and a few professional
areas.
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